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Maggie McCabe can point to the exact moment she knew she had to leave her job  
as a Stafford County high school English and creative writing teacher.

“The first moment that I mentally checked out when I was with a student—that’s what broke me,”  
said McCabe. “Students feel safe with us and want to talk, especially my creative writing students.  

But I couldn’t focus. And the students deserve more than that.”

Local teachers leave for 
more money, support 

PETER CIHELKA / THE FREE LANCE–STAR

Former Brooke Point High School teacher Maggie McCabe left her job because of what she called a bad atmosphere.

DAVE ELLIS FOR THE FREE LANCE–STAR

Battlefield Middle School teacher Heather Drane  
is considering leaving Spotsylvania for better pay.

‘IT’S NOT WORTH IT’: EDUCATORS REFLECT ON CHALLENGES

McCabe, who was in her 
fifth year as a public school 
teacher, quit her job Feb. 5 and 
now works for a local nonprofit. 
She is one of the many teachers 
both locally and nationwide 
who are thinking about or al-
ready have walked away from 
a profession many of them 
dreamed of going into since 
they were students themselves.

McCabe said she always 
knew she wasn’t going to make 
a lot of money as a teacher and 
that it was going to be a time-
consuming and stressful job—
but it’s the only job she can 
recall ever wanting to do.

“I pictured myself making a 
difference and being a constant 

for many students who don’t 
have that in their lives,” Mc-
Cabe said. “I thought I could 
be a resource for low-income 
students, because that was my 
background.”

McCabe started her teaching 
career in Caroline County and 
then moved to Stafford. She 
found that the demographics 
were different between the two 
divisions, but the pressures on 
teachers were the same.

“I realized it’s not the county, 
it’s the system,” McCabe said. 
“It seems like there is just a 
national acceptance that teach-
ers are treated as ‘less than.’ 
It’s just assumed that they 

SEE TEAChERS, A14

By TAFT COGHILL JR.
THE FREE LANCE–STAR

Carol ine County Publ ic 
Schools officials have respond-
ed to complaints from residents 
about the cost of a popular rec-
reational activity.

The Caroline Board of Super-
visors withdrew from a memo-
randum of understanding with 

the school system regarding the 
use of portions of the former 
Ladysmith Elementary School 
three months ago.

The Caroline Sheriff’s Office 
was using a part of the facility 
as a satellite office and the Parks 
& Recreation department held 
several activities there.

But as the school system ex-
panded its LOTUS Academy 
alternative education program 
in the building and the county 
backed out of the MOU, Caro-
line Parks & Recreation Director 
Donnell Howard was no longer 

in charge of the gym rental.
As a result, adult basketball 

nights at the facility ended be-
cause it became too costly to 
rent the gym from the school 
division.

Howard said the cost when 
the county was running the 

Caroline residents decry 
gymnasium rental fees  

ISTOCKPHOTO.COm

A new rental agreement has 
led to the end of a popular 
evening basketball program.

ADULT BASKETBALL NIGHTS 
AT FORMER SCHOOL ARE 
TOO COSTLY UNDER NEW 
RATES, ORGANIZERS SAY 

SEE CAROLInE, A6

By CATHy DySON
THE FREE LANCE–STAR

Members of the public are 
invited to review results of the 
recent Community Health As-
sessment and suggest future 
priorities.

A session is planned from 
noon to 2 p.m. April 5 in the 
theater room of the Central Rap-
pahannock Regional Library at 
1201 Caroline St., Fredericks-
burg. It is the first meeting to 
work on the 2022 Community 
Health Improvement Plan which 
will build upon information 

from the recent assessment.
The event is hosted by the 

Rappahannock Area Health 
District and Mary Washington 
Healthcare, which jointly spon-
sored the assessment for the 
first time this year. The meet-
ing is open to the public as well 
as representatives from groups 
that participated in the assess-
ment. Lunch will be provided 
and those planning to attend are 
asked to register at forms.gle/
WAwDMEz52fapW7Ag7.

The assessment included sur-
vey results from almost 2,000 

Health officials invite public  
to weigh in on future priorities

SEE hEALTh, A14

By CHRIS MEGERIAN, VANESSA GERA 
AND AAMER MADHANI
ASSOCIATED PRESS

WARSAW, Poland—President 
Joe Biden delivered a forceful 
and highly personal condemna-
tion of Russia’s Vladimir Putin 
on Saturday, summoning a call 
for liberal democracy and a 
durable resolve among Western 
nations in the face of a brutal 
autocrat.

As he capped a four-day trip 
to Europe, a blend of emotive 
scenes with refugees and stand-
ing among other world leaders 
in grand settings, Biden said of 
Putin: “For God’s sake, this man 
cannot remain in power.”

It was a dramatic escalation 
in rhetoric—Biden had earlier 
called Putin a “butcher”—that 
the White House found itself 
quickly walking back. Before 
Biden could even board Air 
Force One to begin the flight 
back to Washington, aides were 
clarifying that he wasn’t calling 
for an immediate change in gov-
ernment in Moscow.

Kremlin spokesman Dmi-
try Peskov quickly denounced 
Biden, saying “it’s not up to the 
president of the U.S. and not up 
to the Americans to decide who 
will remain in power in Russia.”

While Biden’s blunt language 
grabbed headlines, in other 
pieces of his roughly 30-minute 
speech before Warsaw’s iconic 
Royal Castle he urged Western 
allies to brace for what will be a 
turbulent road ahead in a “new 
battle for freedom.”

He also pointedly warned 
Putin against invading even “an 
inch” of territory of a NATO 
nation.

The address was a heavy 
bookend to a European visit in 
which Biden met with NATO 
and other Western leaders, vis-
ited the front lines of the grow-
ing refugee crisis and even held 
a young Ukrainian girl in his 
arms as he sought to spotlight 
some of the vast tentacles of the 
conflict that will likely define 
his presidency.

“We must remain unified 

Biden 
calls for 
Western 
resolve
PRESIDENT FORCEFULLY 
CONDEMNS RUSSIAN 
LEADER IN WARSAW SPEECH

SEE UKRAInE, A6



A14 FREDERICKSBURG, VA. THE FREE LANCE–STARSunday, March 27, 2022FROM THE FRONT PAGE

will work beyond their 
contract hours and have a 
lot of stressors that they 
should just accept.”

McCabe’s contracted 
work week was 40 hours, 
but she was spending an 
additional two or three 
unpaid hours every week-
night and half of every 
Sunday grading or prep-
ping for lessons. Her hus-
band is also a teacher, and 
there was little time left 
for them to take care of 
their house or spend time 
together as a couple.

In spring 2020, when 
schools abruptly shut 
down, McCabe felt hope-
ful that society would 
finally see the effort and 
dedication teachers put 
into their jobs.

“It felt like teachers were 
finally being seen for what 
we did, and acknowledged. 
But it was so incredibly 
short-lived,” she said.

As the country slogged 
into the second year of the 
pandemic, McCabe no-
ticed a change in the way 
people were talking about 
teachers.

“I think people needed 
someone to be angry at,” 
she said. “Teachers be-
came Public Enemy No. 
1. People resented that 
teachers were working at 
home. They thought they 
were babysitting their 
own children while teach-
ers were not really work-
ing. I had to delete so many 
friends [on social media] 
because I couldn’t get up 
and do my job the next day 
because of how we were 
being talked to.”

McCabe felt undone by 
the lack of respect for a job 
she had always been proud 
of and had gone into debt 
to achieve.

At school, she couldn’t 
keep performing the role 
of professional, competent 
teacher. At home, she was 
no longer practicing any 
self-care.

“It became scary,” she 
said. “I was in this vegeta-
tive state. At school, kids 
would ask me, ‘What’s 
wrong?’ ”

In February, she became 
the third teacher or para-
educator in the English 
department at her school 
to quit mid-year.

“I’m giving myself time 
to heal,” McCabe said.

A worsening trend 
Multiple recent studies 

have found that teachers 
are leaving or thinking 
about leaving their jobs—
and often the profession—
at a higher rate than they 
were before the pandemic, 
worsening a trend that 
has existed in the U.S. for 
decades.

According to a 2017 re-
port on teacher turnover 
conducted by the Learn-
ing Policy Institute, an 
education research and 
policy think tank, teacher 
attrition—the percentage 
of teachers leaving the 
profession—increased 
from 5.1% in 1992 to 8.4% 
in 2005.

“The 3% increase in 
attrition rates is not triv-
ial: It amounts to about 
90,000 additional teach-
ers needing to be hired 
across the U.S. each year,” 
the report states, noting 
that attrition is higher 
in the U.S. than in other 

countries.
In addition to the 8% 

of teachers who leave the 
profession, another 8% of 
teachers move to different 
schools each year, making 
the total annual turnover 
rate 16%, the LPI report 
states.

The total turnover rate 
hovered around 16% for 
years. But a handful of 
recent studies suggest that 
turnover might be higher 
now than pre-pandemic.

According to a survey of 
educators conducted early 
last year by the RAND 
Corporation, 23% of all 
teachers—and half of all 
Black teachers—said they 
were likely to leave their 
current teaching jobs by 
the end of the 2020–21 
school year.

The RAND survey also 
found that teachers report 
experiencing job-related 
stress and symptoms of 
depression at higher rates 
than the general adult 
population. Seventy-eight 
percent of teachers said 
they experience frequent 
job-related stress, com-
pared to 40% of the gen-
eral population—and 40% 
of teachers experienced 
symptoms of depression, 
compared to 10% of the 
general population.

An EdWeek Research 
Center survey of about 
700 teachers and 300 
school leaders conducted 
in March 2021 found that 
54% of teachers said they 
are either “somewhat” 
or “very likely” to leave 
teaching in the next two 
years, compared to 34% 
who said they would have 
answered that way before 
the pandemic.

According to the Ed-
Week survey, 84% of 
teachers said their jobs are 
more stressful now than 
they were pre-pandemic.

The National Education 
Association conducted a 
similar survey of its mem-
bers in January, and found 
that 55% of them are plan-
ning to leave education 
sooner than they antici-
pated because of the pan-
demic, regardless of their 
age or years of experience.

In Stafford County, 
141 school division em-
ployees—67 l icensed 
teachers and 74 service 
staff—resigned their po-
sitions midway through 
last school year, up from 
80 total employees who 

left during the 2019–20 
school year.

So far this year, 135 em-
ployees—35 licensed staff 
and 100 service staff—
have left.

In Spotsylvania Coun-
ty, 167 school division 
staff have resigned so far 
this year, up from 137 last 
school year and 93 during 
the 2019–20 school year.

When Spotsylvania 
teachers responded to 
“intent to return” forms in 
December, 13% indicated 
that they are “undecided” 
about returning for the 
2022–23 school year—
compared to 5% who an-
swered that way last year.

When educators leave, 
divisions must spend 
money to replace them, by 
paying human resources 
staff to process the exit, 
and spending more money 
on recruiting, hiring and 
training new employees.

The 2017 LPI report 
estimated that it costs 
$11,000 to replace a teach-
er in a suburban district 
such as Spotsylvania—
making the estimated cost 
to the division of replacing 
the 167 educators who 
resigned this year $1.8 
million.

Problems of PAy 
According to the Educa-

tion Week survey, raising 
salaries is the No. 1 action 
school districts can take 
to retain their teachers. 
Respondents to the NEA 
survey also said increas-
ing salaries would be the 
most effective way to ad-
dress teacher burnout.

“I knew from the start 
[that I wasn’t going to 
make a lot of money], but I 
thought the reward would 
balance that out,” Mc-
Cabe said. “And it does, 
to some extent, but the 
reward does not pay my 
bills. If I could pay the bills 
through the gratitude of 
my students, that would 
be something.”

A 2017 report by the Or-
ganization for Economic 
Cooperation and Develop-
ment looked at the educa-

tion data from its 35 mem-
ber countries and found 
that in the U.S., teachers 
are paid on average less 
than 60% of the salaries of 
similarly educated profes-
sionals.

Heather Drane, a middle 
school social studies and 
English teacher in Spot-
sylvania, said she feels 
the societal expectation 
is that teachers should 
accept lower salaries be-
cause “it’s about the kids.”

“Frankly, I think there’s 
a certain level of misogyny 
involved,” Drane said. 
“This is a female-led pro-
fession, traditionally, and 
it’s very undervalued be-
cause of that. People are 
more willing to use these 
levers of guilt—‘Well, it’s 
about the children’ and 
‘Don’t you care about the 
kids?’—to manipulate and 
control a group of people 
who have given their life to 
civil service.”

Drane is considering 
taking a job with a dif-
ferent school division 
next year because she said 
Spotsylvania County has 
“normalized” not giving 
its teachers cost-of-living 
increases.

As a result, a 30-year 
teacher in Spotsylvania 
makes $40,000 less than 
a 30-year teacher in Prince 
William County, Drane 
said. The less money that 
a teacher makes, the less 
he or she is able to pay into 
Virginia’s retirement sys-
tem for state employees.

The promise of a pen-
sion at the end of a career 
is what can make a teach-
er’s comparatively low 
salary, relative to other 
professions that require 
similar education, palat-
able, Drane said.

“It’s part of the whole 
compensation package for 
a teacher, which people 
don’t understand,” she 
said. “I get paid for 10 
months of work. Over 
the summer, I get paid for 
work I’ve already done.

“It’s a commitment that 
was made to me when I 
was hired, that someday 
my hard work would ben-

efit me by providing me 
with a retirement income I 
could rely on,” Drane con-
tinued. “The fewer step 
increases, the longer it will 
take for me to be able to 
retire. That’s going against 
the heart and soul of the 
way teachers are compen-
sated in our country. It’s 
really an evil thing to do.”

But mid-career teach-
ers like Drane are also up 
against school divisions 
that often cap the years of 
experience they will ac-
cept of new hires.

“If I don’t leave, I could 
be up against a point 
where I’m trapped here,” 
Drane said.

Spotsylvania and Staf-
ford have requested fund-
ing to begin fixing prob-
lems of teacher salary 
scale compression in their 
budgets for the next fiscal 
year, but Drane said that 
won’t help people who 
have put in decades of 
service.

lAck of suPPort 
The Rand survey also 

found that teachers are 
more likely to leave when 
they don’t feel supported 
by school leadership and 
the community.

Angela King, a middle 
school special education 
teacher in Spotsylvania, 
said that’s the main reason 
why she will not return to 
her position next year.

“I absolutely love what 
I do,” King said. “But it’s 
the lack of support from 
higher up. What sent me 
over was when [the Spot-
sylvania School Board] 
fired [former superinten-
dent] Dr. Baker. I thought, 
if they can fire him, I’m 
nobody, and honestly, I 
was afraid.”

King said she feels the 
School Board has become 
distracted by “what we 
call a loud minority” of 
community members who 
have been vocal at meet-
ings this year in opposi-
tion to mask mandates, 
critical race theory and 
“sexually explicit” books 
in school libraries.

Instead, she’d like to 
see school division lead-
ership support teachers 
by “showing up in school 
buildings” to see what 
teachers actually do and 
funding a budget that 
gives teachers what they 
truly need.

“I’d like to see them put 
us as a priority, not the 
parents who are threat-
ening them,” King said. 
“Give us the $1,000 bonus 
you promised us. Adjust 
our pay scale so it matches 
what other divisions are 
doing.”

Drane also said she sees 
public outcry over “divi-
sive topics” in school cur-
riculum as a distraction.

“It seems to just be a 
political issue that people 
are using to try to push a 
wedge between parents 
and the school systems,” 
she said, adding that nei-
ther she nor anyone she 
knows has ever been con-
tacted by a parent with a 
concern about the topic of 
a lesson.

“Nobody’s coming to 
our schools with those 
complaints,” Drane said. 
“All this stuff started 
happening running up to 
the gubernatorial race. To 
me, it’s the most blatant 
politics you can possibly 
imagine.”

King always saw herself 
as a public servant teach-
ing the next generation, 
but said politics has made 
that responsibility intol-
erable.

“I’m coming home from 
work in tears half the 
time,” she said. “It’s not 
worth it.”

‘we’re the ones $65,000 
in debt to do this’

McCabe said there are 
concrete steps, in addi-
tion to improving pay, that 
school divisions can take 
to retain their teachers. 
One is creating a culture 
that prioritizes teachers’ 
mental health and physical 
wellbeing.

“I had been telling my 
students to prioritize their 
mental health and I felt 
like a phony, because I 
wasn’t doing it for my-
self,” McCabe said.

In a special report on 
retaining teachers during 
the pandemic published 
last spring, Education 
Week made several sug-
gestions for how school 
leadership can support 
mental health, such as 
normalizing talking about 
mental health or needing 
to take time off to re-
charge; training employ-
ees to act as mental health 
ambassadors; setting up 
help lines within the divi-
sion; and reducing barriers 
to getting insurance-cov-
ered counseling or therapy 
services.

Drane said teachers 
need to be treated as pro-
fessionals and given less 
busy work and more free 
time during the day to col-
laborate with colleagues.

“We are bombarded 
with ‘professional devel-
opment,’ ” she said. “They 
feel like, if they’re not 
budgeting every single 
minute of our day full of 
stuff, that somehow we’re 
getting paid for not doing 
work.”

McCabe said she thinks 
society doesn’t under-
sta nd or  respec t  the 
degrees or credentials 
required to become a li-
censed teacher.

“I don’t go into a hospi-
tal, take out a scalpel and 
start operating,” she said. 
“We’re the ones who are 
$65,000 in debt to do this, 
and have to take continu-
ing education to prove that 
we can still do the job we 
were hired for.”

Drane said teachers 
need to advocate for them-
selves more clearly. She 
said she tries to jump on 
opportunities to educate 
her students and the pub-
lic on how teachers are 
compensated, how hard 
teachers work and how 
much they care about their 
students.

“I’m in there with 60 
English students and 50 
history students every day 
and I need to be prepared 
for them. There isn’t any-
body else there picking 
up the slack,” she said. 
“Teachers are some of the 
people most committed 
to their jobs that I’ve ever 
met.”

McCabe said that dedi-
cation is helping former 
teachers get jobs in other 
professions.

“Employers are gobbling 
us up,” she said.
Adele Uphaus–Conner:  
540/735-1973
auphaus@freelancestar.com
@flsadele
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Battlefield Middle School teacher Heather Drane says she can make more 
money working as a teacher in counties such as Stafford and Prince William.

According to a survey of educators conducted 
early last year by the RAND Corporation, 23% of all 
teachers—and half of all Black teachers—said they 
were likely to leave their current teaching jobs by the 
end of the 2020–21 school year.

residents and feedback 
from more than 70 com-
munity organizations in 
the Fredericksburg area. 
Almost 99 percent of the 
responses came from the 
local health district, which 
includes Fredericksburg 
and the counties of Caro-
line, King George, Spot-
sylvania and Stafford.

More than half the par-
ticipants rated mental 
health problems, including 
depression, anxiety, stress 
and suicide, as the most 

important health issue 
facing the region. Second 
on the list was COVID-19 
followed by alcohol, drug 
and opiate abuse.

Those who completed a 
survey also were asked to 
name the top three ways to 
improve the quality of life 
in the area. More mental 
health services ranked 
No. 2, after more afford-
able housing and before 
good jobs and a healthy 
economy.

At the April 5 meet-
ing, those attending can 
participate in the interac-
tive process of selecting 
the top 3 issues “we will 

take action on as a com-
munity,” according to 
the RAHD. Local health 
officials decided to hold 
the meeting in person be-
cause Fredericksburg and 
surrounding counties are 
experiencing low levels of 
COVID-19, according to 
state data.

More details of the 2022 
Community Health As-
sessment can be found 
in the report, available 
at vdh.virginia.gov/rap-
pahannock. Comments 
on the report are accepted 
through April 3.
Cathy Dyson: 540/374-5425
cdyson@freelancestar.com
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FAIRFAX (AP)—A Northern 
Virginia jury on Friday ac-
quitted a police officer who 
was charged with misde-
meanor assault after firing a 
stun gun at an unarmed Black 
man who appeared disori-
ented.

Fairfax County Police Of-
ficer Tyler Timberlake was 
charged with assault in June 
2020 after bodycam video 
showed him arriving and 
quickly firing his stun gun at 
Lamonta Gladney after other 
officers had spent several 

minutes trying to persuade 
him to get into an ambulance 
to go to a detox center.

Bodycam footage shows 
Gladney had been wandering 
on a residential street. After 
shooting Gladney with a stun 
gun, Timberlake then used 
his knees to pin Gladney to 
the ground and punched him 
in the back of the head. Tim-
berlake then used the stun 
gun again, pressing the device 
into the back of the man’s 
neck. News outlets that cov-
ered the trial reported that 
Gladney had PCP in his sys-
tem, according to drug tests.

Timberlake “had been in-
volved in a lot of arrests for 
PCP,” Timberlake’s lawyer, 
Brandon Shapiro, said after 
the verdict. “He recognized 
it right away.” Shapiro said 

expert testimony showed 
that people high on PCP can 
quickly become violent.

Fairfax Commonwealth’s 
Attorney Steve Descano is-
sued a statement Friday say-
ing he was disappointed in 
the verdict, but not surprised.

“It is notoriously hard to 
prosecute a case like this, but 
my standard of prosecuting 
a case isn’t whether it’s easy 
or hard,” Descano said. “My 
standard is doing what I think 
is right to hold people, in-
cluding law enforcement, ac-
countable for their actions.”

When Timberlake was ar-
rested he was also criticized 
by his then-police chief, Ed 
Roessler, who called the use 
of force a violation of depart-
ment policy that ignored “the 
sanctity of human life.”

Jury Acquits 
officer who shot 
disoriented mAn 
with stun gun
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By ADELE UPHAUS–CONNER
THE FREE LANCE–STAR

When Adam Blosser ar-
rived at Wilderness Elemen-
tary School on the morning 
of Friday, Oct. 22, he could 
hear from the parking lot the 
sounds of his son Hudson, 9, 
screaming inside the school.

Principal Dianne Holmes 
met Blosser in the school of-
fice and walked with him to 
Hudson’s self-contained au-
tism classroom.

“We walked into the class-
room. Hudson was lying on 
his back on the floor being 
held down by his teacher, 
his occupational therapist 
and the assistant principal,” 
Blosser said.

When Hudson saw his fa-
ther, the three staff members 
released him and Blosser did 
what any parent would do 
with a child in distress.

“I comforted my son,” he 
said.

It was not until days later, 
after going through all of 
Hudson’s daily school reports 
from August through October 
with the boy’s private applied 
behavior analysis provider, 
that Blosser was able to un-
derstand what he’d witnessed 
and process its significance.

Hudson had been placed 
under physical restraint, an 
intervention that restricts 
a child’s movements and is 
disproportionately used on 
students with disabilities, 

Dad seeking changes to 
schools’ restraint policy

PETER CIHELKA / THE FREE LANCE–STAR

Spotsylvania residents Adam and Ashley Blosser are advocating for the county school 
system to update its policy on restraint and seclusion of children with special needs.

PARENTS WANT CLOSER LOOK AT HOW PRACTICE IS USED

VIEW: Adam 
Blosser comments 
on restraint and 
seclusion practices 
in schools. To 

watch, point your smartphone 
camera at the QR code, then tap 
the link.

SEE REStRAINt, A10

By STAFF REPORTS

An account has been established to 
help pay Devin Bateman’s medical bills 
after the former Stafford High School 
standout swimmer was partially para-
lyzed during a vacation in Alabama.

Bateman, a freshman at Washing-
ton & Lee University in Lexington, 

reportedly suffered a spinal injury 
when he went for a swim on Easter 
Sunday in Gulf Shores. According to 
the fundraiser, Bateman “hit his head” 
when diving into the water and “could 
not move.”

He was airlifted to a hospital in 

By ADELE UPHAUS–CONNER
THE FREE LANCE–STAR

Electric school buses will be 
coming to Fredericksburg City 
Public Schools, thanks to a $2.6 
million grant awarded to the 
division by the Virginia Depart-
ment of Environmental Qual-
ity’s clean school bus program.

The grant will offset the pur-
chase of 10 electric school buses 
and is part of more than $14 mil-
lion being awarded by VDEQ to 
public schools throughout the 
state to replace diesel buses with 
electric.

Ten other school divisions 
will receive the grants, which 
VDEQ announced Wednesday.

City schools 
to purchase 10 
electric buses

SEE BUSES, A10

Former Stafford High athlete 
partially paralyzed after injury

FILE / PETER CIHELKA / THE FREE LANCE–STAR

Devin Bateman, a standout swimmer at Stafford 
High School, competes during a meet last year. SEE BAtEMAN, A10

By ELENA BECATOROS  
AND JON GAMBRELL
ASSOCIATED PRESS

ZAPORIZHZHIA, Ukraine—Fifty 
more civilians, including 11 chil-
dren, were rescued Friday from 
the tunnels under a besieged steel 
plant in Mariupol where Ukrai-
nian fighters have been making 
their last stand to prevent Mos-
cow’s complete takeover of the 
strategically important port city.

The Russian military said 
Friday that 11 children were 
among the 50 civilians who were 
evacuated from the Azovstal 
steel plant and handed over to 
representatives of the United 

50 more 
rescued 
from 
Mariupol
RUSSIAN AND UkRAINIAN 
OFFICIALS SAY CIVILIANS 
WERE UNDER STEEL PLANT

ALExEI ALExANDROV / ASSOCIATED PRESS

A man who left a shelter in the 
steel plant Azovstal walks to  
a bus in Mariupol, Ukraine.

SEE UKRAINE, A6
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according to a 2019 Gov-
ernment Accountability 
Office study on how the 
practice is used in K–12 
schools.

The Virginia Depart-
ment of Education has reg-
ulated the use of physical 
restraint—as well as se-
clusion, in which children 
are isolated in a room or 
space—since 2015, when 
the General Assembly en-
acted legislation requiring 
the department to do so.

Despite what Blosser 
saw on Oct. 22, Spot-
sylvania County Public 
Schools did not officially 
acknowledge that Hudson 
had been restrained until 
April, after the Blossers 
initiated a complaint this 
spring with the Depart-
ment of Education’s divi-
sion of Special Education 
and Student Services.

The complaint alleged 
that Hudson was “un-
necessarily and illegally 
restrained” at Wilderness 
Elementary at least once 
and that “school staff 
failed to follow Virginia 
Code and division policy 
in properly reporting the 
use of restraint.”

The Blossers settled 
their complaint with the 
school division through 
mediation in April.

In an April 4 report, Te-
dra Richardson, executive 
director of student support 
services, wrote that “SCPS 
failed to inform the parents 
of the use of restraint in 
the educational setting” 
on Oct. 22, that “illegal use 
of restraint” occurred be-
cause not all staff members 
involved in the restraint 
were trained in the practice 
and that the division failed 
to properly report the inci-
dent to the VDOE.

Richardson also ac-
knowledged that on Oct. 
25, Hudson was subject to 
“illegal use of restraint” 
by being held down on the 
floor, which the “Mandt 
System of crisis interven-
tion does not support,” 
and that the division again 
failed to properly noti-
fy the Blossers and the 
VDOE of the incident.

In December, Hudson 
transferred to another 
county elementary school, 
where he has stabilized 
and made progress, Bloss-
er said.

He said he is not angry 
with Hudson’s teacher at 
Wilderness Elementary or 
with Richardson about the 
incident. But he does see 
a possible systemic prob-
lem in how restraint and 
seclusion are documented 
and reported by the school 
division, and he believes 
division policy on the 
practice is not in compli-
ance with state code.

“I’ve been able to advo-
cate for Hudson,” Blosser 
said. “I’ve been able to ac-
complish what we needed 
to accomplish for him, but 
only because we forced 
[the school division’s] 
hand at every turn. The 
reality is that not every 
child has the same support 
system as Hudson does, 

so I feel a responsibility to 
raise awareness.”

‘It must be an 
emergency sItuatIon’

The VDOE regulations 
on restraint and seclusion 
were most recently up-
dated in January 2021.

They permit the use of 
restraint and seclusion in 
only five instances—to 
“prevent a student from 
inflicting serious physical 
harm or injury to self or 
others;” to “quell a distur-
bance or remove a student 
from the scene of a distur-
bance in which such stu-
dent’s behavior or damage 
to property threatens seri-
ous physical harm or inju-
ry to persons;” to “defend 
self or others from serious 
physical harm or injury;” 
and to obtain weapons 
or controlled substances 
from a student.

“I n  state  code,  the 
threshold is very high,” 
Blosser said. “It must be 
an emergency situation.”

The restraint and se-
clusion polices in place 
at Stafford County and 
Fredericksburg City public 
schools only permit the 
practice in the same five 
circumstances described 
in the state regulations.

Spotsylvania’s policy, 
most recently revised in 
February 2020, permits 
restraint in less critical 
situations, such as “to pre-
vent imminent destruc-
tion to school or another 
person’s property” and 
“to direct the movement 
or actions of a student to 
avoid the undue or de-
liberate disruption of the 
learning environment.”

VDOE regulations also 
prohibit the use of me-
chanical restraint, but this 
is not prohibited in Spot-
sylvania’s policy.

In addition to bringing 
its policy into compliance 
with state code—which 
he calls “the bare mini-
mum”—Blosser would 
like to see Spotsylvania 
prohibit the use of both 
prone, or face down, and 
supine, or face up, floor 
restraint.

Fairfax County Public 
Schools in December 2021 
announced that it would 
prohibit both types of 
floor restraint—in addi-
tion to completely phas-
ing out the practice of 
seclusion—as part of a 
settlement agreement the 
division reached with par-
ents and disability rights 
advocates who had initi-
ated a lawsuit.

‘no doubt that It Is 
under-reported’

Blosser is also advocat-
ing for the school division 
to study how restraint is 
reported.

“I have no doubt that 
it is under-reported,” he 
said.

He said he thinks Hud-
son was restrained more 
frequently than the school 
division has acknowl-
edged.

Beginning on Oct. 18, 
Hudson’s daily school re-
ports document his teach-
er’s physical response to 

Hudson’s behavior chal-
lenges, which had been 
increasing throughout the 
fall and included throwing 
classroom objects, climb-
ing on furniture, kicking 
and head-butting.

In the daily reports, the 
teacher describes “holding 
on to student’s arm,” “giv-
ing pressure on the floor,” 
“[ hold i ng ]  student’s 
shoulders,” “put[ting] 
[Hudson] in not ready 
position,” “[giving] pres-
sure” while “[holding] on 
to him” and “[grabbing]” 
him off furniture.

The daily reports also 
document Hudson being 
“put” in the body sock—a 
stretchy pouch often used 
in occupational therapy to 
provide a sensory experi-
ence.

“[The body sock] has to 
be used proactively rather 
than reactively,” Blosser 
said. “We are concerned 
that Hudson’s teacher 
started using the body 
sock as a means of con-
trolling Hudson rather 
than meeting his sensory 
needs.”

State  co de  def i nes 
“physical restraint” as “a 
personal restriction that 
immobilizes or reduces 
the ability of a student to 
move freely” but notes that 
the term does not include 
“incidental, minor, or rea-
sonable physical contact.”

Blosser said that to him, 
the daily notes show that 
physical restraint was 
used more often than the 
two times acknowledged 
by the school division, and 
that Hudson would have 
experienced everything 
described by the teacher as 
restraint.

“A student with autism 
doesn’t understand what 
is happening,” he said. 
“The teacher escalated her 
behavior to address his. 
Once she restrained him, 
all trust was gone.”

In her narrative of the 
Oct. 22 and Oct. 25 in-
cidents, the teacher de-
scribed “holding] down 
[Hudson’s] legs and arms” 
and “[laying] him down 
... while teacher held on to 
arms.”

Blosser said this vague 
terminology resulted in 
those incidents of re-
straint not being reported 
to him, the school division 
or the VDOE.

Holmes, the Wilderness 
Elementary principal, told 
Blosser in a Dec. 6 email 
that after reviewing the 
daily notes, she “could not 
identify any times that 
indicated [Hudson] was 
restrained.”

Richardson wrote in a 
Nov. 30 email to Blosser 
that “the incident reports 
and daily communication 
sheets do not document 
any instances of restraint 

in the educational set-
ting.”

Four months later, SCPS 
acknowledged that Hud-
son was restrained on Oct. 
22 and Oct. 25.

For Blosser, this points 
to a systemic problem 
with how school person-
nel understand and report 
restraint when it happens, 
which leads to it being 
under-reported.

“I am not naïve to as-
sume that this was an iso-
lated occurrence,” he said.

The 2019 study by the 
Government Account-
ability Office found that 
U.S. schools routinely 
underreported how often 
students are restrained 
or secluded, entering that 
zero instances occurred 
when, in fact, the data 
isn’t available and the field 
should be left blank.

Fairfax County Public 
Schools was among the 
larger school districts that 
reported zero instances of 
restraint and seclusion for 
multiple years. However, 
after reviewing its use of 
seclusion and restraint to 
manage student behavior, 
the district announced 
in April 2019 that there 
were actually 1,679 such 
incidents affecting 203 
students in the 2017–18 
school year.

Blosser addressed the 
Spotsylva n ia  School 
Board at its April 11 meet-
ing, asking for the school 
division’s policy to be 
brought into compliance 
and for floor and mechani-
cal restraint, as well as se-
clusion, to be prohibited.

“You’re going to hear 
more from me on this 
topic,” he said. “I hope 
we can work together to 
pursue what is best for the 
safety and well-being of 
both students and staff in 
Spotsylvania Schools.”

In a follow-up email to 
the School Board, Blosser 
asked for “a full review 
of the policy” to include 
“a full review of the past 
and present use of re-
straint and seclusion in 
our schools.”

He stressed that he does 
not believe there is any in-
tent on the part of school 
personnel to harm stu-
dents, but said, “We could 
be harming students even 
if no one intends to harm 
them.”

Blosser said that since 
his April 11 comments, 
Acting Superintendent 
Carol Flenard told him 
via email that Richardson 
had pulled the division’s 
restraint and seclusion 
policy “to complete a full 
review.”

He said he won’t stop 
advocating for change on 
behalf of his son and all 
special education stu-
dents.

“[Restraint] takes a dif-
ficult situation and never 
makes it better,” Blosser 
said. “If you use it, it will 
make the situation worse. 
It will eliminate the threat, 
but that should be the only 
time you use it.”
Adele Uphaus–Conner:  
540/735-1973
auphaus@freelancestar.com
@flsadele

restraInt
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The reality is that not 
every child has the 
same support system 
as Hudson does, so I 
feel a responsibility to 
raise awareness.

—AdAm Blosser

The clean school bus 
program is funded by the 
Volkswagen environ-
mental mitigation trust, 
which was established in 
2017 for each state by fed-
eral court order according 
to the terms of a settle-
ment agreement over al-
legations that Volkswagen 
violated the Clean Air Act.

Fredericksburg schools 
applied for the grant to 
support the purchase of 10 
buses in January.

School Board Chair Ka-
tie Pomeroy said she is 
“thrilled” about the grant.

“Since 2020, FCPS has 

been actively investigat-
ing ways our school dis-
trict can improve our en-
ergy efficiency and reduce 
our carbon footprint,” she 
said. “Replacing 10 diesel 
school buses with electric 
buses will have a huge 
impact. Not only will this 
be a step towards lower 
emissions and cleaner air, 
but it will be a tangible 
way to demonstrate to 
our students that we care 
about sustainability and 
the health of the earth 
they will inherit from us.”

The city school division 
has 37 school buses.
Adele Uphaus–Conner:  
540/735-1973
auphaus@freelancestar.com
@flsadele

buses
► FROM A1

FILE / PETER CIHELKA / THE FREE LANCE–STAR

An electrically powered school bus winds through 
the James Monroe High School parking lot during  
a demonstration in Fredericksburg last year.

Pensacola, Florida, where 
he underwent emergency 
surgery on his C5 verte-
brae. He was later diag-
nosed with a spinal cord 
injury and is unable to use 
his legs. He is reportedly 
recovering at the Sheppard 
Center in Atlanta, where 
he’s expected to spend up 
to two months in reha-
bilitation before returning 
home.

As of Friday. more than 
2,000 donations have 
raised over $250,000 to 
help pay Bateman’s medi-
cal bills through the fund 
(gofundme.com/f/sup-
port-devin-bateman-and-
his-family).

“It’s definitely going to 
be able to help with ev-
erything that he’s going 
to need to be able to stay 
on track and just be able to 
focus on being able to walk 
again,” Bateman’s father, 
Donald, told Alabama TV 
station WALA. “Initially, 
he wasn’t able to move 

anything, but now his 
upper portion is actually 
getting signals and we’re 
taking every little win as 
a victory.

“For somebody who’s 
actually been swimming 
since 9 years old, you 
would never think that 
he’d be in the position that 
he’s in,” Donald Bateman 
told the station. “He has 
such a strong work ethic 
that there’s no doubt in my 
mind that he’s going to do 
everything in his power to 
be able to get up and walk.”

Devin Bateman was The 
Free Lance–Star’s All-
Area Swimmer of the Year 
in 2021, when he finished 
second in the VHSL Class 
5 state meet in the 100-
yard butterfly and third in 
the 50 freestyle and also 
swam on two state cham-
pionship relay teams. As a 
freshman at W&L, he was 
a member of the Generals’ 
Old Dominion Athletic 
Conference championship 
squad, placing in the top 
eight in three events and 
swimming on three first-
place relay teams.

bateman
► FROM A1

FILE / MIKE MORONES / THE FREE LANCE–STAR

A GoFundMe page has been set up to help former 
local swimmer Devin Bateman after his injury.

By mArK sColForo
ASSOCIATEd PRESS

HARRISBURG, Pa.—Video 
footage from a bus of the 
bridge collapse in Pitts-
burgh this year shows one 
end of the structure had 
already fallen when an ex-
pansion joint at the other 
end was pulling apart, 
federal investigators said 
Thursday.

The National Transpor-
tation Safety Board issued 
an update on the Fern Hol-
low bridge collapse, saying 
the video is giving them 
more information about 
the sequence of events.

So far there’s no ev-
idence of “widespread 
deficiencies” in the “rig-
id K-frame superstruc-

ture types” that form the 
bridge’s basic structure, 
the report said.

The investigative up-
date said that all aspects 
of the disaster are still be-
ing looked at and that the 
cause has yet to be deter-

mined. Investigators plan 
mechanical and chemi-
cal testing on material 
samples and will examine 
plate dimensions and weld 
quality.

A preliminary report is-

sued less than two weeks 
after the Jan. 28 collapse 
had found the collapse 
began at the structure’s 
west end and noted there 
had been no primary frac-
tures in sections of welded 
steel girders considered 
“fracture critical.” A frac-
ture critical area in a beam 
is the part most likely to 
show damage if the bridge 
has suddenly given way.

When the Forbes Av-
enue bridge gave way, it 
sent a city bus and four 
passenger cars down some 
100 feet to a ravine carved 
by Fern Hollow Creek. An-
other vehicle drove off the 
east bridge abutment and 
landed on its roof.

Although the prelimi-

nary report had said a 
total of 10 vehicle occu-
pants had been injured, 
the agency has now con-
cluded that there were 
nine people in six vehicles. 
Two were injured serious-
ly, two had minor injuries, 
four were not hurt, and the 
injury status of one person 
is uncertain, the agency 
said Thursday. No one was 
killed.

Natural gas lines rup-
tured and required the 
evacuation of nearby 
homes.

T he  4 47-fo ot-lon g 
bridge, about 50 years old, 
showed some deteriora-
tion during an inspection 
in September, but not 
enough to require its clo-

sure. The bridge has had a 
26-ton weight limit since 
2014.

The future of the bridge 
is the topic of a virtual 
meeting Thursday night 
in which city officials and 
neighbors are expected to 
participate.

The Pennsylvania De-
partment of Transporta-
tion has said up to $25.3 
million in National High-
way Performance Program 
funds is being used to 
rebuild the structure. The 
contractor began gearing 
up for construction last 
month, and early foun-
dation work is about to 
begin, PennDOT spokes-
person Alexis Campbell 
said Thursday.

Bus video gives more info about Pittsburgh bridge collapse

NATIONAL TRANSPORTATION SAFETY BOARd

Officials say this image from a camera on the bus 
that was involved in the Jan. 28 collapse shows the 
bridge deck separating at the east expansion joint. 



By ADELE UPHAUS–CONNER
THE FREE LANCE–STAR

Last summer, the Fredericks-
burg Regional Food Bank served 
32,000 meals to area children.

That’s more than three times 
as many meals as were served 
during the summer in 2019, be-
fore the COVID-19 pandemic.

Carey Sealy, director of pro-
grams for the regional food bank, 
said the exponential growth was 
made possible by waivers put in 
place by the U.S. Department of 
Agriculture’s Food and Nutri-
tion Services as a result of the 
pandemic.

The waivers allow schools 
and summer feeding programs 
greater flexibility to plan and 
distribute meals. They allow 
schools to feed all children for 
free, regardless of income, and 
have done away with much of the 
red tape that can prevent fami-
lies from accessing school meals.

Those waivers are set to expire 
June 30.

Congress last month passed a 
$1.5 trillion omnibus spending 
bill that failed to include autho-
rization to extend the waivers 
beyond June, and the sudden end 
has local school nutrition and 

200 William Street, Downtown Fredericksburg
For more information, please call 540.373.4421

www.crownjewelersfredericksburg.com

ESTATE
JEWELRY
EVENT

Featuring over 500 pieces of Vintage,
antique & Contemporary Jewels 9 a.m.-5:30 p.m.

Friday, April 29 & Saturday, April 30

SERVING FREDERICKSBURG, SPOTSYLVANIA, STAFFORD, KING GEORGE, CAROLINE, ORANGE, CULPEPER AND SURROUNDING COUNTIES

FREDERICKSBURG, VA.   FOR 24-HOUR UPDATES, GO TO FREDERICKSBURG.COM WEDnESDAy, ApRIl 27, 2022
$2.00
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COVID AID HELPED KEEP KIDS FED

Concerns 
grow as end 
to nutrition 

waivers looms 

PHOTOS BY TRISTAN LOREI / FREE LANCE–STAR

Kay Gott hands out morning meals to students at Bowling Green Elementary students last week.

Elijah Escobar eats breakfast at Bowling Green Elementary. 
Pandemic-era waivers allowed schools to feed all kids for free.

WATCH: To hear 
Bowling Green 
Elementary Principal 
Cindy Heckstall talk 
about the impact of the 

federal nutrition waivers at her school, 
point your smartphone camera at the 
QR code, then tap the link.

By ADELE UPHAUS–CONNER
THE FREE LANCE–STAR

T h e  S p o t s y l v a n i a 
School Board on Monday 
unanimously adopted a 
$360.7 million budget for 
fiscal year 2023—which 
begins July 1—that in-
cludes $5.65 million in 
new local funds from the 
county government.

According to the budget 
documents presented by 
school division staff at 
Monday’s School Board 
budget workshop, the new 
funding will be used to 
implement a moderniza-
tion of the teacher salary 
scale.

The modernization ef-
forts, according to budget 
documents, include rais-
ing the starting salary for 
new teachers to $48,000 
per year; implementing 
an average raise of 9 per-
cent (which includes the 
5 percent minimum raise 
required by the state); 
addressing compression 
issues between new and 

mid-career teachers; and 
rewarding years of experi-
ence and higher education.

School Board member 
Dawn Shelley attempted 
to include language speci-
fying that the new $5.65 
million be used to imple-
ment the salary modern-
ization.

Shelley said she worries 
that the board will redirect 
the new funding to some-
thing else.

She pointed to the fact 
that School Board in De-
cember 2021 approved 
$1,000 bonuses for all 
school division employ-
ees using carryover funds 
from the preceding fiscal 
year, but the board last 
month approved chang-
ing the bonus amount for 
certain staff groups.

“I  apolog ize i f  th is 
doesn’t sound nice, but the 
[Board of Supervisors] ap-
proved the carryover with 
specific items and then 
this board changed that,” 
Shelley said. “The BOS 
approved the $5.6 million 
for a teacher moderniza-
tion. I want to make sure 

Spotsy schools 
approve budget

By CATHy DySON
THE FREE LANCE–STAR

In response to requests 
from community part-
ners—and in an effort to 
reach neighborhoods with 
lower vaccination rates—
the Rappahannock Area 
Health District is holding 
four free COVID-19 vac-
cine clinics this week.

Preregistration is en-
couraged, but not required. 
Those interested can get 
links and QR codes on the 
health district’s Facebook 
page or call 540/899-4797 
during weekday hours. 
The clinics are not likely 
to run out of shots as each 
of three local events in 
March averaged about 17 
participants, said Erin 
Perkins, COVID-19 plan-
ner for RAHD.

All types of COVID vac-
cines are offered at the fol-
lowing locations:

 � T h u r s d a y :  3 – 
4:30 p.m. at Dixon Park, 
1300 Dixon St., Freder-
icksburg.

 � Friday: 9 a.m. to 
noon at Fredericksburg 
Baptist Church, 1019 Prin-

cess Anne St., Fredericks-
burg.

 � Saturday:  8:30–
10:30 a.m. at White Oak 
Primitive Baptist Church, 
10 Caisson Road, Staf-
ford County, and noon to 
4 p.m. at Howell Library, 
806 Lyons Blvd., in Staf-
ford.

The clinics are being 
held as COVID-19 case 
numbers and hospitaliza-
tions are rising slightly in 
the local health district, 
state and nation. In the 
RAHD, which includes 
Fredericksburg and the 
counties of Caroline, King 
George, Spotsylvania and 

COVID-19 vaccine 
clinics set in region

FILE / THE FREE LANCE–STAR

The local health district 
will hold vaccine events 
in the city and Stafford.

$5.65 MILLION TO GO 
TOWARD UPDATING 
TEACHER PAY SCALE

SEE WAIVERS, A10

SEE SCHOOlS, A10

SEE lOCAl COVID, A10

By KEITH EPPS
THE FREE LANCE–STAR

Virginia State Police 
investigators are seeking 
the public’s help in try-
ing to identify two males 

whose remains were found 
in Caroline County more 
than 33 years ago.

Sgt. Jessica Shehan said 
that on Nov. 10, 1988, two 
hunters were walking 

through the woods in the 
Ladysmith area near the 
112-mile marker of Inter-
state 95 when they came 
across skeletal remains. 
State police responded to 

the discovery and found a 
second set of remains.

Forensic analysis con-
firmed that both victims 
were Hispanic males who 

Police seek the public’s help in 33-year-old investigation

SEE COlD CASE, A10
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Emily Kirtley looks over a worksheet as she eats her breakfast at Bowling Green Elementary on Friday.

summer feeding programs wonder-
ing how they will continue provid-
ing meals.

“I know not everybody will un-
derstand, but at the same time, it’s 
just really important that every kid 
has the ability to have nutritious 
food,” Sealy said.

The child nutrition waivers were 
put in place in March 2020 as part of 
the first COVID-19 aid package.

Last summer, the food bank used 
waivers permitting non-congre-
gate—or “grab and go”—meal ser-
vice, allowing meals to be served 
outside of traditional times and 
allowing parents and guardians to 
pick up meals on behalf of their chil-
dren to expand the reach and impact 
of its summer feeding program.

Under the pre-pandemic model, 
parents had to bring children to a 
group site within a certain time pe-
riod to sit and eat the meal.

Sealy said the changes enabled by 
the waivers made it easier for work-
ing parents to participate.

“I feel like grab-and-go and pick-
up is so much more convenient 
and there is a lot less stigma,” she 
said. “[Under the old model] you’re 
requiring the parents to do a lot 
to make sure their child has lunch 
when you’re bringing them to a site, 
sitting with them to eat and then 
taking them home.”

Without the waivers, Sealy said 
three summer feeding sites will 
have to close, and there could be as 
much as a 42 percent decline in par-
ticipation.

The Salem Church Library site, 
which Sealy said has been “a tried-
and-true feeding site” for many 
years, would have to close because it 
no longer has the volunteer pool to 
operate a group meal site.

“Volunteers are needed to receive 
the children, count the meals, oc-
cupy the children, plan and lead 
activities—it takes a big volunteer 
pool,” Sealy said.

The child nutrition waivers also 
suspend the area eligibility require-
ment—by which sites that provide 
free meals must be located in school 
districts where at least 50 percent 
of the population qualifies for free 
lunch—and the income eligibility 
requirement.

Two more of the food bank’s sum-

mer feeding sites—the Caroline 
County YMCA and Eastland United 
Methodist Church in Spotsylvania 
County—would have to close with-
out those waivers, Sealy said.

Local school divisions have 
used the waivers—in particular, 
the waiver to allow the Seamless 
Summer Option during the school 
year—to provide free breakfast and 
lunch to all children since spring 
2020.

“Not only are we feeding every-
one for free, but we get reimbursed 
for everything,” said Keith Conner, 
supervisor of nutrition service for 
Caroline Public Schools. “Under 
[the Seamless Summer Option], we 
are reimbursed for 100 percent for 
every meal we serve at the higher 
summer feeding program rate that 
is usually used for non-school enti-
ties.”

Conner said the higher reim-
bursement rate has helped to coun-
teract the effect of inflation and 
supply chain disruptions.

“Some supplies have doubled in 
cost,” he said. “There have been 
dramatic price increases in food—
sometimes 25 percent increases. So 
that additional funding went a long 
way.”

Another of the national waivers 
that is set to expire permits flexibil-
ity in USDA nutrition requirements 
for whole grains and unflavored 
milk.

Conner said that due to supply 
chain disruptions, products that 
meet those requirements are often 
unavailable.

“We’re still dealing with [disrup-
tion] in almost every order,” he said. 
“Sometimes 10 to 20 percent of the 
order is not in stock. The waivers 
gave us flexibility to bring in similar 
products of similar quality.

“Come July 1, from what we un-
derstand, those flexibilities are 
gone out the window,” Conner 
continued. “That’s going to create 
some challenges. It’s unfortunate 
that they’ve decided that magically 
on July 1, [supply chain disruptions] 
are going away, because we know 
we’ll be dealing with these issues for 
months, if not a year to come.”

Brian Kiernan, food services 
director for Fredericksburg City 
Public Schools, said that failure to 
extend the waiver allowing non-
congregate meal service will drasti-
cally affect his ability to serve sum-

mer meals to the city’s children.
This summer, Kiernan said, FCPS 

will have four mobile food trucks 
prepared to hit the city’s roads 
every day. Of the 35–40 stops on 
the trucks’ routes, at least half are 
apartment complexes and only a 
small handful of those have a cen-
tralized, sheltered area where kids 
can sit to eat.

If the waiver permitting non-con-
gregate meal service is not renewed, 
the trucks will only be able to stop at 
a few locations.

“The reality is, our kids come 
down to the truck, get a meal and 
go back to their apartments to eat 
it,” Kiernan said. “Oftentimes, the 
parents aren’t home. So what do we 
do [if the waiver is not renewed]? 
We have four trucks ready to go out 
every day, but now we’re going out 
and there will be kids we can’t feed 
because there’s not a central loca-
tion for them to eat.

“We designed our mobile pro-
gram because kids can’t get to these 
centralized locations to eat,” Kier-
nan continued. “This directly stabs 
our mobile program in the back.”

Earlier this year, U.S. Rep. Abigail 
Spanberger, D–7th District, in-
troduced a bill that she is co-spon-
soring with one Democrat and two 
Republican representatives. The 
Keeping School Meals Flexible Act 
would extend the USDA’s authority 
to renew the child nutrition waivers 
through June 30, 2023.

Extending the waivers would cost 
about $11 billion, Spanberger’s office 
estimated.

In an April 12 discussion with 
school and community meal pro-
viders sponsored by No Kid Hungry 
Virginia, Spanberger said feeding 
children is “not a partisan issue.”

“These waivers are vital to 
schools across Virginia,” she said. 
“In the early days of the pandemic, 
Congress reacted quickly. Two 
years later, we’re in a different place, 
but still in a challenged position, 
and new challenges still necessitate 
these waivers. How can we we en-
sure that the school nutrition work-
force is able to meet their duties and 
responsibilities?”

Spanberger said 52 senators have 
expressed support for a similar bill 
introduced by Michigan Democrat-
ic Senator Debbie Stabenow.
Adele Uphaus–Conner: 540/735-1973 
auphaus@freelancestar.com 
@flsadele
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that doesn’t change.”
School Board members 

Kirk Twigg, April Gil-
lespie, Lisa Phelps and 
Rabih Abuismail voted 
against approving the 
budget with Shelley’s 
stipulation.

Abuismail said it is his 
understanding that $5.6 
million has already been 
approved for teacher sal-
ary scale modernization.

Chief Business Officer 
Prashant Shrestha said 
during the meeting that 
the section of the bud-
get resolution relating to 
teacher compensation 
“was authored by school 
administration to cover 
all the potential scenarios 
that were discussed” and 
that it “could be more spe-
cific to include the $5.65 
million.”

Immediately after the 
motion to adopt the bud-
get with Shelley’s added 
stipulation was defeated, 
Phelps made a motion to 
adopt the budget and it 
was approved. 

Also on Monday, the 
board unanimously ap-
proved—with the excep-
tion of Abuismail, who left 
the meeting early—the 
use of a portion of the $28 
million in remaining fed-
eral pandemic relief funds 
for teacher recruitment 
and retention.

The incentives include 
signing bonuses of up to 
$2,500 for new licensed 
teacher hires, compensa-
tion for new teacher work 
days and unspecified “em-
ployee recognition.”

“We are anticipating 
over 200 vacancies for 
licensed personnel for the 
(2022–23) school year, and 
incentives are needed to 
bring candidates to SCPS 
to prevent further loss of 
learning for our students,” 
staff noted in the presen-

tation given to the board 
on Monday.

Staff proposed redirect-
ing relief money that is no 
longer needed to purchase 
personal protective equip-
ment to human resources 
initiatives.

Phelps supported the 
motion to approve the in-
centives, but said she has 
asked repeatedly to use 
pandemic relief funds to 
recognize staff “who were 
already here who worked 
brick and mortar during 
COVID.”

At the end of the meet-
ing, Shelley made a motion 
to use “lapsed dollars” 
from the current year to 
extend a $1,000 bonus to 
all staff.

The board last year ap-
proved $1,000 bonuses for 
all staff using carryover 
funds, but in March ap-
proved restructuring the 
bonuses to extend the full 
amount only to employ-
ees who work 20 or more 
hours while excluding 
administrators and those 
who make over $100,000 
per year.

Staff who work fewer 
than 20 hours per week 
will receive $500 or $250 
bonuses.

“I care about our admin-
istrative staff. They were 
not part of that bonus,” 
Shelley said.

Twigg determined that 
Shelley’s motion was in-
valid, based on a provi-
sion in Robert’s Rules of 
Order that states a board 
member must be on the 
prevailing side of a motion 
in order to bring that mo-
tion back up.

No one from the pre-
vailing side of the motion 
approving the bonuses 
wanted to bring it back up 
Monday.

“I’m telling you, this is-
sue is dead,” Twigg said.
Adele Uphaus–Conner:  
540/735-1973 
auphaus@freelancestar.com 
@flsadele
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Stafford, the daily aver-
age of new cases was up 
to 40 per day last week 
compared to 35 per day the 
week before.

Other metrics are fol-
lowing a similar trend. 
There were 14 patients in 
the area’s three hospitals 
being treated for COV-
ID-19 on Friday compared 
to 11 the previous Friday. 
In addition, the positiv-
ity rate, which measures 
the percentage of positive 
tests among all those tak-
en, stood at 6.9% Friday, 
up from 5.4% the previous 
week.

Even so, all localities in 
the area are considered to 
have a low transmission 
rate, according to the Cen-

ters for Disease Control 
and Prevention’s most 
recent measurement. It fo-
cuses more on the number 
of people hospitalized and 
the region’s positivity rate 
rather than case numbers 
alone.

And, the state seems 
to have finally caught up 
with the high number of 
death reports from the 
winter surge. There were 
two new deaths reported 
last Friday for the Rappa-
hannock Area Health Dis-
trict, the lowest number in 
months.

Since home test kits 
b e c a m e  m o r e  r e a d -
ily available earlier this 
year, health officials have 
stressed that the offi-
cial reports of COVID-19 
counts probably are un-
dercounted. People who 
test positive at home are 

asked to report the find-
ings to their area health 
district, but it’s not known 
how many people actu-
ally do.

In addition, vaccination 
rates, natural immunity 
from getting the virus—
although it’s not clear how 
long that lasts—and new 
oral medications that can 
be given within five days 
of the first symptom of 
COVID seem to be reduc-
ing the number of severe 
illnesses and hospitaliza-
tions.

However, there’s a lot of 
focus on BA.2, a subvari-
ant of the highly conta-
gious omicron variant, 
that is “gaining ground 
across the Northeast 
United States and our 
region,” stated the weekly 
report of the Three Riv-
ers Health District, which 

includes Westmoreland 
County and other locali-
ties in the Northern Neck 
and Middlesex Peninsula.

“Hospitalization rate—
an indicator of disease 
severity—is the metric 
we are watching most 
closely at this point in the 
pandemic,” the newsletter 
states, adding that “hos-
pitalization rates are in-
creasing in the Northeast, 
especially among people 
over age 55.”

In Virginia, there were 
168 people hospitalized 
with COVID-19 on Friday 
compared to 153 patients 
the Friday before.

In late March, the Fed-
eral Drug Administra-
tion and the Centers for 
Disease Control and Pre-
vention updated recom-
mendations to allow a sec-
ond booster for people 50 

and older and those with 
compromised immune 
systems. That includes 
people whose underly-
ing conditions may affect 
their bodies’ ability to 
mount a defense against 
the virus.

People can get a second 
booster four months after 
they got their first booster 
of Pfizer or Moderna vac-
cine, according to the fed-
eral agencies.

In its community news-
letter distributed on Fri-
day, the Rappahannock 
Area Health District noted 
that Dr. Ashish Jha, the 
new White House CO-
VID-19 response coordi-
nator, is recommending 
the second booster for 
all people in the United 
States over age 60. He 
cited “pretty compelling” 
data from a study in Is-

rael that indicated a fourth 
dose of vaccine signifi-
cantly reduced cases and 
deaths among older people 
there.

The R AHD also in-
cluded a recommenda-
tion from a CDC panel 
that most people under 
50 should wait for the 
new generation of booster 
shots rather than get a 
fourth dose at this point. 
However, those 50 and 
over who have underlying 
health risks, live with oth-
ers at high risk or have jobs 
that put them at high risk, 
including mandated travel 
and gathering in large 
groups, “should consider 
getting a second booster 
sooner rather than later,” 
according to the RAHD 
newsletter.
Cathy Dyson: 540/374-5425 
cdyson@freelancestar.com
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apparently went missing 
between 1987 and 1988. 
One victim is believed to 
have been between 40 and 
60 years old, while the 
other was estimated to be 
between 15 and 30. A leath-
er belt with the word “SIL-
VANO” on it was found 
with the older victim.

“Despite more than three 
decades of actively working 
this case, we have still not 
been able to identify either 
individual,” Capt. Norman 
Gray said in a news release. 
“We are still hopeful that 
someone will ... help us 

find their families and let 
them know what happened 
to their loved one so many 
years ago.”

Police are investigating 
the cases as homicides, but 
no cause of death has been 
released. Police have also 
not been able to match the 
victims with any missing 
person report.

Facial reconstruction 
models have been developed 
for both males that police 
hope will eventually lead to 
an identification. Anyone 
with information is asked to 
call state police at 804/609-
5656 or email questions@
vsp.virginia.gov.
Keith Epps: 540/374-5404 
kepps@freelancestar.com
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VIRGINIA STATE POLICE

Police are 
asking 
for help 
identifying 
two 
Hispanic 
males 
whose 
remains 
were found 
in 1988.
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