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Interpretations vary about what newly 
released local data says about race and policing

See POLICE, Page 16

Who gets stopped by the police?

See AKRE, Page 12

BY RACHEL NEEDHAM
Rappahannock News Sta� 

Early public data from the Virginia 
State Police published for the first 
time this year reveal new insights 
into traffic stops conducted by the 
commonwealth’s law enforcement. 
An initial analysis of more than 
440,000 records collected over the 
past nine months show that Black 

motorists in Virginia are stopped at 
a higher rate than White motorists 
and are also more likely to be subject-
ed to vehicle searches.

Passed by the Virginia General 
Assembly in 2020, the Community 
Policing Act requires local and state 
police officers to record all traffic 

BY TIM CARRINGTON
For Foothills Forum

Chuck Akre  — Rappahannock 
resident and famed money manager 
— is launching a new portfolio, 
composed not of securities but deeply 
felt values and stunning horizons. 

The 78-year-old founder of Akre 
Capital Management happily accepts 
that he is moving from an enterprise 
he mastered to one whose parameters 
he’s still studying. As an asset 
manager, he had become a lesser-

known Warren Bu� ett, tracked by 
online stock watchers and the hosts of 
money-related talk shows. The � rm he 
launched in 1989 now has $18.3 billion 
of assets under management.  

Now the one-time investment 
star, having stepped by from direct 
portfolio management responsibility 
at the end of last year, frankly 
concedes, “I’m a total novice,” 
as he discusses the future of the 

CheriWoodard.com, 37 Main Street, Sperryville, VA 22740     (540) 987-8500

CHUCK AKRE
Who is the investment 

manager making waves in 
 Rappahannock County?

With a new logo, website and branding campaign, the local volunteer busi-
ness organization is giving visitors and tourists a fresh take on Rappahannock 
County. Theresa Wood, president of Businesses of Rappahannock, said the or-
ganization wanted to create a vision that people would recognize and begin to 
associate with the county’s local businesses. “We wanted a cohesive brand that 
would represent our county so that when people see it over and over and over 
again, they start to recognize Rappahannock County,” Wood said. 
 Full story on page 8

BUSINESSES OF RAPPAHANNOCK/JUDY OLSEN DESIGN

Businesses of Rappahannock 
unveils new county brand

 Town o�  cials get fi rst glimpse of Rush River Commons project • 10

County businesses back 
to pre-pandemic struggles
For Sperryville Corner Store owner Craig Batchelor, 
keeping up with demand is a challenge. 
Many other businesses are struggling to hire 
employees in a competitive market. 6
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Rappahannock County tra�c stop statistics
From July 2020 through April 2021, there were 2,354 tra�c stops in 
Rappahannock County. Data include stops by both the Rappahannock 
County Sheri�’s O�ce and the Virginia State Police. 

Sources: Community Policing Act By Laura Stanton for Foothills Forum
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Of the 55 people who were searched...

stops, not just those that result in 
an enforcement action like a citation 
or arrest. In July of last year, officers 
began reporting the age, gender, race 
(American Indian, Asian/Pacific Is-
lander, Black, White and Unknown) 
and ethnicity (Hispanic and non-His-
panic) of every individual stopped; 
the reason for the stop; whether the 
stop resulted in a citation, warning or 
arrest; and whether the vehicle was 
searched. 

According to 2019 U.S. census esti-
mates, about 61 percent of the Virginia 
population self-identified as non-His-
panic White. Yet non-Hispanic Whites 
accounted for only 52 percent of traffic 
stops. By contrast, Black individuals 
made up less than 20 percent of the 
state’s population according to census 
data but accounted for 30 percent of 
stops during the nine month collec-
tion period. “I personally wasn’t sur-
prised by these statistics at all,” said 
Dr. Uzziah Harris, president of the 
Culpeper branch of the NAACP. “If 
you look at it on the surface, you’ll say, 
well, 52 percent is much greater than 31 
percent. It is. But when you factor in 
the percentage of the population, what 
you have is a situation where people 
are disproportionately stopped. And it 
seems to fall on racial lines.”

Hispanic drivers were more like-
ly than non-Hispanic drivers to be 
pulled over in Virginia, accounting 
for 14 percent of traffic stops even 
though they make up nine percent of 
the population. 

Drivers who were identified as 
Asian and Pacific Islander were the 
least likely to be pulled over, making 
up only two percent of stops despite 
being seven percent of Virginia’s over-
all population. 

The Community Policing Act, 
sponsored chiefly by Del. Luke Tori-
an, D-Manassas, was intended to help 
monitor and curb racial bias in law 
enforcement. By law, Virginia’s De-
partment of Criminal Justice Services 
is tasked with producing an official 
annual analysis of the data. The first 
report was due on July 2, but has yet 
to be published. 

“Evidence of bias-based policing in 
national and some state-based data is 
clear,” said Gianna DeJoy, Del. Torian’s 
director of communications. “Howev-
er, police officers in Virginia were not 
previously required to report the race, 
ethnicity, or gender of drivers during 
traffic stops, meaning that type of data 
did not exist to be studied or reported 
out in the Commonwealth.” The Com-
munity Policing Act is meant to rem-
edy that lack of data while deterring 
bias-based policing and fostering trust 
between our police and communities 
through added transparency. The 
initial data seemed to reinforce what 
had already been suspected: Minori-
ty Virginians are disproportionately 
over-policed. However, we still await 
a full analysis of this early data from 
DCJS. That will provide us with a full-
er picture and allow us to begin think-
ing about next steps.”

Ryan Ruzic, a public defender based 
in Warrenton, said the new data could 
improve not just policing, but also the 

criminal justice system as a whole. 
“Statistics don’t often directly come 
into a court case, but when we can 

see from the statistics [that] there’s 
some kind of systemic issue, or could 
be some kind of systemic issue, then 

it lets us look at, well, why did the 
things in this particular case happen 
that way? It can kind of key-in the 
defense attorney like myself, or the 
prosecutors, or the court, that an in-
dividual incident can’t be looked at 
in the vacuum that we typically look 
at it in,” he said. 

On a local level, it is more difficult 
to interpret the traffic stop data con-
solidated from local sheriff’s offic-
es, the Virginia State Police and the 
Department of Wildlife Services. In 
a compilation of fewer records, each 
single record carries more statistical 
weight, making it difficult to draw 
reliable conclusions about how Rap-
pahannock County stacks up. Plus, 
this early data was collected during a 
highly atypical pandemic year, when 
driving behaviors — and policing be-
haviors — likely changed relative to 
pre-pandemic patterns. For example, 
Rappahannock County Sheriff Con-
nie Compton said that for some time 
during the COVID-19 crisis officers 
were not making any traffic stops at 
all. Another potential issue with the 
data is that race and ethnicity esti-
mates from the census are based on 
self-reported records, while race and 
ethnicity data from the Community 
Policing Act are reported by the offi-
cers themselves.

But the local data share some 
trends with the state data. For in-
stance, according to U.S. census data 
estimates from 2019, roughly 8 per-
cent of the people in Rappahannock 
and its five neighboring counties 
identified as Black. Yet, Black motor-
ists accounted for 13 percent of traf-
fic stops. Non-Hispanic White resi-
dents, who made up 80 percent of the 
region’s population, accounted for 69 
percent of traffic stops. Black resi-
dents were also searched at a higher 
rate than Whites.

To a degree, the trend continued 
to the county level. While less than 
5 percent of people in Rappahannock 
County identified as Black, 7 percent 
of individuals stopped by law en-
forcement were Black. And non-His-
panic Whites, who made up close to 
90 percent of Rappahannock resi-
dents, accounted for only 86 percent 
of all traffic stops. Of the 55 people 
who were searched, 36 were non-His-
panic White, 8 were Black, 6 were 
Hispanic, and 5 were Asian/Pacific 
Islander.  

“I think most of these tickets are 
people [from] out of the county that 
are traveling through here, these are 
not people that live in the county,” 
said Sheriff Compton. “The people 
that drive through here, if they’re 
speeding, and we catch them, we 
write them. It doesn’t matter what 
you are. You know, to me this doesn’t 
do any good. You know, if you’re vi-
olating the law, you’re violating the 
law. I don’t care what color you are, 
what gender you are, your nationali-
ty or anything else.” 

Compton said that documenting 
this data takes precious time away 
from officers doing their jobs in the 
field and administrators in the of-
fice. “To me this is just more time 
to have to get these numbers … It 
takes extra time on the traffic stop, 
you have to fill the forms out 
and make sure you turn it in — 

On a local level, it is more difficult to interpret 
the traffic stop data consolidated from local 

sheriff’s offices, the Virginia State Police and the 
Department of Wildlife Services. In a compilation 

of fewer records, each single record carries  
more statistical weight, making it difficult to  

draw reliable conclusions about how  
Rappahannock County stacks up. 
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it’s just something to create 
more paper trail. And to me, it 

doesn’t prove anything.”
Rather than look at stop rates, 

Compton looks at the results of the 
stop to determine bias. “If you look 
at tra�  c stop results of non-Hispanic 
White drivers who were stopped, 63 
percent [received a citation]. Of Black 
drivers who were stopped, 60 percent. 
Of Asians and Paci� c Islanders, 61 
[percent], and Hispanic drivers were 
67 percent, so it’s all right there. The 
ranges are … right there together.”

But Dr. Harris at the NAACP looks 
at the data di� erently. “I think when I 
looked at your demographics in Rap-
pahannock, I saw 5 percent of the pop-
ulation is Black, but when you look at 
the stoppage rate, it was 7 percent. So 
you routinely see that people of color 
are being stopped over their percent-
age of the population, whereas interac-
tion with police if you are non-Hispan-
ic White is either at your percentage 
of population or in some cases below,” 
Harris said. “And so I think the next 
set of conversations have to revolve 
around, okay, what do you do with that 
data, right?”

“There shouldn’t be any bias in po-
licing,” Compton said. On that point, 
Compton and Harris agree. 

“Now that we can clearly see that 
there is a di� erence as it relates to 
stoppage, that there is a di� erence as 
it relates to searches, as we can see 
those di� erences, the question then 
becomes: What do we do about that? 

What kind of policy changes can be 
made so that these types of disparities 
can be lessened? Incentivizing great 
policing,” Harris said. 

Harris suggested that great polic-
ing looks like dialogue with the com-
munity, transparency in policing and 
hiring practices, a willingness to build 
relationships, and, in instances where 
o�  cers make an arrest or use force, 
a commitment to documenting the 
interaction in a way the community 
can understand. “I think when you 
do those things, then what you create, 
naturally, is a policy where even if I 
disagree, I know that the law enforce-
ment entity involved has our, as a com-
munity, best interests at heart because 
the process is open.”

Until now, it has not been manda-
tory in Virginia for law enforcement 
o�  cers to publicly report use of force. 
Beginning July 1, 2021, the Communi-
ty Policing Act requires law enforce-
ment o�  cers to report whether they 
used physical force against a detained 
person, whether the person used 
physical force against the o�  cer, and 
whether the person who was stopped 
spoke English.

“Let’s reward great o�  cers,” Har-
ris said. “And there are more great 
o�  cers than poor o�  cers. But at the 
same time, let’s be done with law en-
forcement o�  cials who are unable to, 
at the very least, make a good e� ort in 
putting biases in check, and really put-
ting their best foot forward in terms of 
serving the community.”

WE HAVE BIG NEWS!
RappCats is now an official 

partner in the Best Friends Animal 
Sanctuary Network.

rappcats.org  |  540.987.6050 
adopt@rappcats.org

Thank you for your support! We rely 
entirely on donations and volunteers.  

Our cats depend on you!

RappCats is hosting an Open House 
this weekend, along with thousands 

of shelters across America!

NATIONAL ADOPTION 
OPEN HOUSE

Fri, July 9th –  Sun, July 11th
Call us at 540-987-6050 - we’ll reserve 
a tour of our shelter just for you. It’s 
your chance to have a private “meet & 

greet” with the RappCats.

SEE YOUR COOPERATIVE
IN A NEW LIGHT

RELIABLE • AFFORDABLE • FOCUSED ON YOU

RAPPAHANNOCK
ELECTRIC COOPERATIVE

Your cooperative is sharpening its focus on serving you and the 
community. From even more reliable, affordable power, to a clear 
vision for broadband in the area, REC and members have a very 
bright future.

Take a fresh look and see your cooperative in a whole new light.



Funding for small businesses 
receives lukewarm reception • 10

Meet Jessica Foster, the new 
general district court judge • 8

See DISPATCH, Page 18
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Committee 
to investigate 
emergency 
dispatch errors
Technology snafus scramble 
which companies should be 
fi rst on the scene  

SAVING HISTORY

BY RACHEL NEEDHAM

Claire Catlett, Rappahannock fi eld representative of the Piedmont Environmental Council, stands on 
the 112-year-old Jordan River Bridge on North Poes Road. Catlett and her colleagues are helping the rural 
neighborhood protect the bridge as a historic resource. “� e reason we think this is important is because there 
are a lot of resources along the Jordan River and within that community that we’d like to see identifi ed in a historic 
district so we’re encouraging the community to pursue that.”  Read more on Page 11. 

540.518.2001  |  appletoncampbell.com

CHOOSE YOUR TRADE:
☐ Plumbing ☐ Heating/Cooling☐ Electrical  Heating/Cooling
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BY ROGER PIANTADOSI
Contributing Editor

The members of the Rappahannock County Board 
of Supervisors, which met Monday in two public ses-
sions, spent the better part of � ve hours listening. Its 
actions were sparse and not much related to the usual 
business of local governance — ordinance amend-
ments, budgeting, planning and the like.

“We’ve certainly had much busier business agen-
das,” said County Administrator Garrey W. Curry Jr., 
who spent the day on Tuesday preparing a � scal-year 
2021 budget proposal for the supervisors’ March 10 
work session.

The board’s few actions on Monday included the 
unanimous adoption of a motion, at the very end of 
their long day, to rea�  rm the supervisors’ “commit-

ment to the Constitution of the United States and the 
Commonwealth of Virginia.” 

The motion, adapted by Piedmont Supervisor 
Christine Smith from a measure passed by James City 
County supervisors, was a carryover from the board’s 
February session. 

 Supervisors are for Constitution, against ‘cancel culture’

See SUPERVISORS, Page 16

BY RACHEL NEEDHAMV
Rappahannock News Sta� 

Public safety o�  cials have convened a commit-
tee that will meet for the � rst time tonight (Thurs-
day) to investigate a serious error discovered in the 
county’s emergency 9-1-1 dispatch system last week.

On Tuesday, Feb. 23, Todd Brown, chief of Ches-
ter Gap Volunteer Fire & Rescue, noticed some-
thing was o� . By mid-week, the Chair of the Rappa-
hannock County Board of Supervisors had written 
a memorandum to Sheri�  Connie Compton that 
began: “Sheri�  Compton, I need your help.”

• 10

• 8
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DISPATCH
From Page 1

While it is not always the case 
that friends serve as adequate 
replacements for family in the 
lives of older people, they do 
provide a “convoy of social 
support.” This term is used to 
describe the network of social 
relationships that people rely 
upon as they go through life. As 
such, friends can be viewed as an 
important source of support, 
particularly during the later years 
of life. At this time, friends can 
step into roles once occupied by 
spouses and other family 
members who have passed. In 
this way, friends offer substitute 
networks and activities that may 
replace work and family and act 
as a buffer against an individual’s 
earthly concerns.

Friends can play an important 
part in a commemoration 
service. They can offer 
testimonials that recall endearing 
remembrances of the deceased. 
Their presence is powerful, and 
helps to personalize the event. 
Contact MOSER FUNERAL 
HOME today at (540) 
347-3431. We are here for you, 
24 hours a day, 7 days a week. 
You are invited to tour our 
facility, conveniently located at 
233 Broadview Ave., Warrenton. 
Be sure to ask about our 
BRIGHT VIEW 
CEMETERY, located just 
outside of Warrenton.

“Walking with a friend in 
the dark is better than 

walking alone 
in the light.” 

Helen Keller

THE SUPPORT OF FRIENDS
While it is not always the case that friends serve 
as adequate replacements for family in the lives of 
older people, they do provide a “convoy of social 
support.” This term is used to describe the network 
of social relationships that people rely upon as they 
go through life. As such, friends can be viewed as 
an important source of support, particularly during 
the later years of life. At this time, friends can step 
into roles once occupied by spouses and other 
family members who have passed. In this way, 
friends offer substitute networks and activities that 
may replace work and family and act as a buffer 
against an individual’s earthly concerns.

Friends can play an important part in a commem-
oration service. They can offer testimonials that 
recall endearing remembrances of the deceased. 
Their presence is powerful, and helps to person-
alize the event. Contact MOSER FUNERAL 
HOME today at (540) 347-3431. We are here 
for you, 24 hours a day, 7 days a week. You are 
invited to tour our facility, conveniently located at 
233 Broadview Ave., Warrenton. Be sure to ask 
about our BRIGHT VIEW CEMETERY, locat-
ed just outside of Warrenton.

“Walking with a friend in 
the dark is better than walking alone 

in the light.”
Helen Keller

MAUSOLEUM BURIAL
Most mausoleums are located in cemeteries 
and anyone can choose to be interred in 
one. Due to a high water table, above-
ground burial is the only option in some 
areas of  the world. A mausoleum is a 
freestanding structure that holds many 
bodies entombed in caskets, and there is 
no actual burial process. Mausoleums vary 
in size, with most providing a protected, 
indoor environment allowing visitors the 
opportunity to meditate, visit, or pray while 
viewing the sealed crypt. An engraved 
plaque is also placed on the mausoleum 
front. There are other expenditures 
associated with a mausoleum burial, such 
as a casket and embalming costs,  and it’s 
typically more expensive than burial. It’s 
best to explore all the costs before deciding.

Planning a funeral service can be a difficult 
process for families who have just lost a loved 
one. But it’s important to provide those who 
are grieving with a supportive environment 
in which they can begin to find closure, 
say goodbye, and come to terms with the 
loss. To learn about our services, please call 
MOSER FUNERAL HOME at (540) 
347-3431. We invite you to tour our facility, 
conveniently located at 233 Broadview 
Ave., Warrenton. We’ll also tell you about 
our BRIGHT VIEW CEMETERY, just 
outside of  Warrenton.

“We bereaved are not alone. We belong to the 
largest company in all the world, the company of  

those who have known suffering.”  
– Helen Keller

Chief Brown said that last week he 
realized his company was not being 
dispatched to emergency calls in areas 
where they’re usually the first or sec-
ond to respond. He contacted Chief Dis-

By Rachel Needham
Rappahannock News Staff

For the second year in a row, hunt-
ers in Virginia have harvested a record 
number of black bears, according to the 
Virginia Department of Wildlife Re-
sources (DWR). For several decades, 
the department has tracked annual 
deer, bear and turkey kills and recorded 
each animal’s sex, date of kill, weapon 
used and location. 

Rappahannock County hunters 
reported 23 bears harvested this win-
ter, contributing to the second-largest 
statewide bear harvest since the DWR 
(previously the Virginia Department 
of Game and Inland Fisheries) began 
keeping records in 1928. Across the 
state, hunters reported harvesting 
3,464 animals during this year’s bear 
season, which lasted from Oct. 3, 2020 
to Jan. 2, 2021. The DWR estimates that 

57% of those bears were taken by hunt-
ers using hounds.

“The 2020-21 bear harvest was ap-
proximately 2% lower than the previ-
ous year’s record harvest; however, as 
the second highest harvest on record, it 
was still 24% higher than the previous 
5-year average during 2015-2019,” the 
DWR reports on its website.   

During the 2019-20 season, hunters 
reported harvesting more than 3,500 
animals. 

The DWR says that the primary rea-
son that hunters have been so success-
ful over the past two seasons could be 
that the department expanded firearms 
hunting opportunities and increased 
“recreational opportunities in areas 
with expanding bear populations.”

“As part of our bear management 
plan … in about 50 counties we changed 
the objective from stabilizing bear 

numbers to reducing bear numbers,” 
says David Kocka, district wildlife bi-
ologist for the DWR. Kocka said that as 
part of an effort to reach that new goal, 
in some counties in Northern Virgin-
ia and on both sides of the Blue Ridge 
the department implemented a three-
day early season before the regular 
bow-hunting season opened.

The season during the winter of 
2020-21 was also the second during 
which hunters could report their kills 
through the DWR’s electronic harvest 
reporting system over the internet 
with a computer or a phone app.

As for the white-tailed deer harvest, 
Rappahannock County hunters took 
home approximately 1,848 deer: 783 
antlered males, 101 male fawns and 964 
females. 

Statewide, hunters took home 
208,131 deer, up slightly from the 

206,976 that were harvested in the win-
ter of 2019-20. “Archery hunters took 
14% of the total deer harvest while muz-
zleloading deer hunters and firearms 
hunters took 24% and 63% of the total 
harvest, respectively,” the DWR says. 

Bear and deer harvests are essential 
to meeting the state’s goals for wildlife 
populations and habitat.

DWR Deer Project Leader Matt 
Knox explains: “Where hunters have 
access to deer, they control the deer 
numbers. A lot of people think we’re 
trying to produce more and more deer 
for deer hunters but it’s actually just 
the opposite, we’re trying to control the 
deer numbers for all citizens, for hunt-
ers and non-hunters.” 

The Spring Youth Hunt for the 2021 
turkey season will be over the weekend 
of Apr. 3-4. Spring Turkey season be-
gins Apr. 11 and ends May 16. 

2020 was second largest bear harvest on record in Va. 

patcher Janie Jenkins, who informed 
him that her dispatchers had “just re-
alized some of the run areas were all 
messed up also.”

Generally speaking, a fire company is 
“first due” within the area where it is the 
closest responder. When a fire company 
is first due, it means that company is the 
first to be notified by the 9-1-1 dispatch-
er that there’s an emergency. If the first 
due fire company does not respond to 
dispatch within five minutes, a second 
company is called, and the second com-
pany is called “second due.” The third is 
called “third due” and so on. 

“What had happened was our first 
due ended up getting smaller and then 
our second due went from Huntly Road 
down to Wakefield School,” Brown 
explained. “And then from Wakefield 
School all back up in the area of Dearing 
Road and [Bean Hollow], we went from 
second due to last due. 

So if there would have been an EMS 
call or a fire call or something at Settle’s, 
just to give you an example, [dispatch] 
would have called everyone in the coun-
ty before they called Chester Gap. So 
that was a big mistake.”

In her memorandum to the Sher-
iff, Supervisor Debbie Donehey 
wrote: “As another example, a call 
from Grimsley Road has Chester Gap 
toned out Fourth Due, which also 
does not add up, particularly given 
the current Sixth Due arrangement 
for Flint Hill-origin calls. To put this 
in perspective, a call from Grimsley 
Road would require Chester Gap per-
sonnel to travel through their Sixth 
Due area to arrive at Grimsley Road 
to meet their Fourth Due obligation 
there.”

On the morning of March 2, the 
Sheriff told the Rappahannock News 
that Chester Gap’s department is 
now being dispatched on any calls 
north of Massie’s Corner. She said 
it was the mapping system, not the 
computer-automated dispatching 
system, that had somehow changed 
Chester Gap’s dues.

“Right now it’s just looking at ev-
erything and trying to get everything 
fixed,” Sheriff Compton said. “We 
refer to the map but the dispatchers 
also have a book that they’re looking 

in to make sure that the proper peo-
ple are dispatched.”

Chester Gap is currently the only 
company in the county to have full-
time paid emergency responders on 
staff and is thus uniquely capable of 
providing fast round-the-clock re-
sponse. In an interview last month, 
Brown told the Rappahannock News 
that his fire and rescue personnel typ-
ically respond within three minutes 
of receiving a tone from dispatch.

Asked how long he believes the 
error to have persisted, Chief Brown 
said it couldn't have been more than 
30 days. “We just don’t know if it was 
a miscommunication somewhere or 
if it was misinformation inputted, 
we don’t know. That’s the task of this 
committee, is to find out, okay, how 
did this happen?” he said.

The committee, composed of 
Washington firefighter Sean Knick, 

Chief Dispatcher Lt. Janie Jenkins, 
Sheriff Compton, Dispatcher Sandy 
Carter, Chief Brown and county resi-
dent Page Glennie will meet at 5 p.m. 
at the Washington Fire Company on 
Thursday, March 4.

“We need to go through this and 
find out how this happened, number 
one, and where this mistake came 
from. Then number two is to fix this 
mistake so it doesn’t happen again be-
cause something like this is putting 
people’s lives at risk,” Brown said. 

“Time is of the essence — if some-
one is having a heart attack and has 
to wait 15 minutes before somebody 
responds when you’ve got somebody 
that’s closer, that is a big issue. We 
need to make sure this is corrected 
properly … it should have never hap-
pened.”

“Hopefully the message to the citi-
zens is as soon as we recognized there 
was a problem, there was immediate 
action by public safety and immedi-
ate action by me to make sure we fix 
any problem that’s out there as quick 
as possible because we don’t want the 
citizens concerned that they can’t 
trust when they call 9-1-1 that some-
one will show up,” Donehey said.

BY RACHEL NEEDHAM

Before the system error, Chester Gap’s fire company was second due to 
call throughout Flint Hill.

Sheriff Compton: “Right 
now it’s just looking at 
everything and trying to 
get everything fixed.” 
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station within 5 miles.”
Fire companies countywide have 

been challenged to recruit volunteers 
for some time. The pandemic only 
made things worse. A year ago when 
the crisis began, Chester Gap’s Vol-
unteer Fire and Rescue Company lost 
more than half of its trained emergency 
medical technicians (EMTs) and had 
to supplement its volunteer corps with 
paid sta� .  

Castleton didn’t lose volunteers due 
to the pandemic, but they still don’t 
have enough help. To encourage more 
Rappahannock citizens to join volun-
teer companies, Amissville Fire Chief 
J.B. Carter organized a free EMT class 
that started in early March. But Com-
pany 5 Fire Chief Johnny Howington 
said none of the students currently en-
rolled in the class live in Castleton. 

“It’s a lot of time you have to put in to 

FIRE & RESCUE

even get to training,” Howington said. 
“A lot of people are working and they 
don’t have time to even do it.”

Howington himself has a full-time job 
with the Virginia Department of Trans-
portation and manages to run 90 percent 
of Castleton’s sporadic emergency calls 
when he isn’t working. Wharton and 
Howington said that sometimes they’ll 
go weeks without receiving a single call 
and at other times they’ll have back-to-
back emergencies. 

The unpredictable call volume makes 
it di�  cult to justify hiring paid sta� . 
“The way I see it, we don’t get enough 
calls to pay somebody to sit around all 
day for nothing,” he said. Still, he sup-
ports the local government’s decision 
to hire an advanced life support medic 
and sta�  a chase buggy that can be dis-
patched from a central location to emer-
gencies throughout the county.

“I think every station in Rappahan-
nock could probably use help in some 
fashion,” Wharton said. “Get out and 
help if you can. Whether you want to 
become a � re� ghter, you want to be-
come EMS or you just want to help sta-
tions — come and volunteer your time, 
help fundraising. Any company. We 
can use all the help we can get.”

Interested volunteers ages 14 and 
up are encouraged to reach out to their 
nearest companies.

‘We can use all the help we can get’

BY RACHEL NEEDHAM
Rappahannock News Sta� 

In times of need, residents of Rappa-
hannock call on the county’s volunteer 
� re and emergency medical teams for 
help. But this week, it’s the Castleton 
Community Volunteer Fire Company 
that’s calling Rappahannock citizens 
for help.   

“The Castleton Community Volun-
teer Fire Company � nds itself in a very 
di�  cult situation,” its members wrote in 
a letter to the community. “Our number 
of volunteers has drastically dropped 
over the last few years. We are operating 
with a skeleton sta�  and crew.” 

The company’s letter said that it is 
reaching “a critical point,” and without 
additional volunteers it may have no 
other option but to close its doors. 

“We’re just not getting the mem-
bership at all,” said Bryan Wharton, 
president of Company 5. “Our youngest 
member is 30 and our average age is be-
tween 45 and 55.” 

If Company 5 were to close, the letter 
said, residents could face longer wait 
times for � re response and emergen-
cy medical services. The closure could 
also potentially raise homeowners in-
surance costs “due to a lack of a nearby 

 Short of volunteers, 
Castleton Community 
Volunteer Fire Company 
appeals for assistance

BY RACHEL NEEDHAM
Rappahannock News Sta� 

Last Thursday, a committee of public 
safety o�  cials met to create a plan for 
addressing the recently-identi� ed � aws 
in the county’s emergency dispatch sys-
tem. 

In late February, Chief Todd Brown 
of Chester Gap Volunteer Fire Depart-
ment noticed that his company was not 
being dispatched to emergency calls in 
areas where they’re usually the � rst or 
second to respond. 

“If there would have been an EMS call 
or a � re call or something at Settle’s, just 
to give you an example, [dispatch] would 
have called everyone in the county before 
they called Chester Gap. So that was a big 
mistake,” Chief Brown told the Rappah-
annock News on March 2.

He immediately contacted Chief Dis-
patcher Janie Jenkins, who informed 
him that her dispatchers had “just re-
alized some of the run areas were all 
messed up also.”

There are a few di� erent databases 
and mapping so� wares that interact 
within the dispatch system, and at the 
committee meeting last night Lt. Jen-
kins said she was not exactly sure where 

the errors originated. 
Lt. Jenkins said that until the com-

puterized system has been corrected, 
dispatchers are using what they call the 
“run book” — a 126-page binder that 
lists, for each location in the county, 
which � re and rescue companies should 
be dispatched and in what order. Richie 
Burke, chief of Sperryville Volunteer 
Fire, said the book was used for close to 
25 years before the computerized sys-
tem was put in place.

Committee Chairman Sean Knick 
noted, however, that, “there’s some dif-
ference between the run book and Geo-
Comm,” the electronic mapping so� -
ware used by dispatch.

“They [Rappahannock citizens] 
are not calling to get the time, they’re 
calling because they need help,” Chief 
Brown added. “It’s the citizens of this 
county who pay taxes that we need to 
look out for.”

To remedy the errors, Knick sug-
gested that each of the � re chiefs comb 
through their areas in the run book and 
“query the entire county” for quality as-
surance.

Chairman Knick gave the chiefs two 
weeks to complete their inspection of 
the run book. The committee agreed to 
hold its second meeting on March 18. 

“Iron the discrepancies out, gentle-
men, iron the discrepancies out,” Knick 
said.  

Fire chiefs to inspect county dispatch protocols
‘Iron the discrepancies out, 
gentlemen’

CASTLETON COMMUNITY VOLUNTEER FIRE COMPANY

“Our number of volunteers 
has drastically dropped 
over the last few years. 
We are operating with a 
skeleton sta�  and crew.” 

A paper map 
showing the 
area where 
Castleton 
Community 
Volunteer 
Fire Company 
serves fi rst.




